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FOREWORD

FTSE FEMALE 100

When | helped set up the Female FTSE Index in 1999 it was clear there was a lack of women in
boardrooms. And while there has been some improvement since then, there has been an increase
this year in the overall number of companies with men-only boards.

| reject the argument of those who say “because the economy is in difficulty we should put equality
on the backburner. It is a luxury we cannot afford right now”. Equality is not just for the good
times. It is for all times. It is vital for every individual, for a vibrant economy and for a fair society.
There are 5 key reasons why having greater diversity on boards is necessary:

The talent pool — to sustain our progress towards a strong economic recovery it is imperative that
our leading businesses are drawing on the widest possible talent pool, not confining themselves
to the old boy network.

Understanding customers — women represent an increasingly large part of the consumer market.
Boards that are more diverse have a better understanding of their customers.

Tackling group-think — there is a real danger of group-think on homogeneous boards comprised
of those individuals who share the same background and experience.

Family-friendly labour market — Government’s commitment is to a fair and family-friendly labour
market for both women and men. This cannot be achieved if corporate employment polices are
shaped by men-only boards, without the experience of being the principal family carer.

Women'’s rights — despite being 50% of the population there is an absence of women on boards.
This is discrimination.

Businesses that run on the basis of an old boy network and do not draw on the talents of all the
population will not be the ones that flourish and prosper in the 21st century. This report shows that
we are moving in the right direction, but there is still much more to be done.

i

Harriet Harman QC MP
Leader of the House of Commons, Lord Privy Seal
Minister for Women and Equality
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DEDICATION

This report is dedicated to the 2,281 women directors in the pipeline,
still waiting to be appointed to seats on FTSE 100 corporate boards.

And to the many thousands of women elsewhere preparing themselves
for boardroom positions.

“Come my friends,
‘Tis not too late to seek a newer world.”

Alfred, Lord Tennyson



FEMALE FTSE REPORT 2009
Norway and Spain join our census to benchmark corporate boards

2009 marks our eleventh annual report with a small incremental increase in the percentage of women on
boards. Overall, there are 12.2% women directors on the FTSE 100 boards. There is a discouraging decline
in the number of companies with female executive directors to 15 (from 16). Also disappointing is a decline

in the number of boards with multiple women directors to 37 (from 39). In addition there is a decline in the
overall number of companies with women on boards, and once again one in four companies have exclusively
male boards.

TOP RANKING OF FEMALE FTSE 100

In joint top place for the 2009 ranking are Alliance Trust and Burberry. Alliance Trust was new to the FTSE
100 last year and top of the rankings with three of its seven (43%) board members being female. It is a similar
story with Burberry, new to the FTSE 100 this year, and also with three out of seven female board members.
In Alliance Trust both the Chairman and the Chief Executive are women, whereas in Burberry both the Chief
Executive and the Chief Financial Officer are women. In both companies an additional woman holds a
non-executive directorship (NED). In third place is Diageo, with 36%, the only FTSE 100 company with four
female directors (all NEDs). British Airways and 3i are in joint fourth place with 33%, followed by Sainsburys
in sixth with 30%. In addition to a female NED, 3i has a female Chair and a female Group Finance Director.
Aviva and Marks and Spencer are in joint seventh with 27% represented by three women each. One of
M&S’s female directors holds an executive director position. Astrazeneca, British American Tobacco,

Cable and Wireless, and Pearson are in joint ninth place, all with three women out of a board of twelve
(25%), and Inmarsat and Intercontinental Hotels are also joint ninth with two women on a board of eight.
On Pearson’s board there is a female CEO (first appointed in 1997) and a female divisional CEO. Twelve of
the top 14 companies have at least three female directors.

THE POSITIVE FINDINGS FROM THE 2009 REPORT

* Women increasingly play key roles on FTSE 100 boards. Four companies — Alliance Trust, Burberry,
3i and Pearson have two female executive directors.

» Four women hold three FTSE 100 directorships.

 The percentage of new female appointments to FTSE 100 boards has risen from last year’'s 10.7% to
14.7% this year.

e Of the 23 new female appointees, 14 had not previously held FTSE 100 directorships. It is remarkable that
of these 14 new women, only one is a British national, suggesting that nationality may be an important
element of their human capital.

e There are now 2,281 women (up from 1,877 last year) on the corporate boards and executive committees/
senior teams of all the FTSE listings, hence there is a huge and growing pipeline of female talent available
to the FTSE 100 boards.



EXECUTIVE SUMMARY

LEARNING FROM NORWAY AND SPAIN

* In 2004, 83% of ASA companies (now regulated) in Norway had women on their boards. This has now
moved to 100%.

¢ 30.5% of directorships on Norway's top 100 ASA companies are held by women. Interestingly the difference
in the percentages of women on the regulated and unregulated company boards has narrowed. 26.9% of
directorships on unregulated or AS boards are now held by women.

» There are more female executive directorships and female chairs on the unregulated (AS) company boards
than on the regulated (ASA) company boards.

* The percentage of companies in Spain with at least one female director is 55% (up from 40% in 2006)
and the percentage of companies with multiple female directors has more than doubled, going from 8.7%
in 2006 to 19.2% in 2008. If we focus on the IBEX 35 (largest companies), the percentage of companies
with at least one woman director has risen from 54% in 2006 to 74% in 2008. We can conclude that the
two major 2007 initiatives of the new corporate governance code and Equality Law have had a positive
impact on increasing the number of women holding corporate directorships.

¢ The common theme characterising both Norway and Spain is that they are actively trying to increase the
number of women on their corporate boards and want significant, as opposed to incremental, increases.
Interestingly, both countries were at a lower starting point than the UK when their governments took action.
But, of course, today due to their action they are progressing at a faster pace than the UK.

CONCLUSION

We endorse the Financial Times in requesting a voluntary quota of 30% of women on corporate boards over
a ten year period. We have identified 100 “Women to Watch” who are currently on the executive committees
of the FTSE 100 or 250 companies and ready for board positions. These women were selected from the
largest organizations, but there are an additional 2,181 women in the pipeline from the FTSE listings.
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1. INTRODUCTION

The continuing financial crisis challenges everyone to rethink the way we manage our businesses. The need to
tap into our best talent has never been greater and yet in the UK women’s inexplicable, incremental progress
into the boardroom has once again stalled.

Writing in The Observer, Ms. Ruth Sunderland said that this recession is the first “fully feminist recession,”

in its detrimental effects on women. Research from PricewaterhouseCoopers (PWC) supports her view that the
recession is particularly hard on women in their efforts to reach the top of their enterprises. Disillusioned with
their prospects, some women are using the recession to exit from their careers in the big corporates.

In May of this year, several prominent voices spoke up for the critical need for women directors. Mr. Trevor
Phillips, Head of the Equality and Human Rights Commission, argued that women’s inequality should be

at the centre of efforts to restore businesses’ reputations. Dr. Helen Alexander, the new President of the

CBI employers’ group, in her first interview complained about the damage caused to industry by boards
composed exclusively of white males. The Financial Times in its lead editorial on May 19, 2009,

proposed that companies voluntarily achieve at least 30% representation by women on their corporate
boards. “...there is a strong case for a voluntary, time-limited quota. A declaration that at least 30 per cent
of board members should be female, applied for the next 10 years, would attest to serious intent. Using the
“comply or explain” principle, companies with a lower proportion would have to explain if they proposed to fill
a vacancy with a man. Chairmen of companies with all-male boards—a fifth of the FTSE 100—should explain
in the annual report why they think this is acceptable.”

The Financial Times summed up the urgency of its recommendation: “If there is ever a time for women to
make a decisive breakthrough in corporate boardrooms, it is surely now. Many boards, especially in financial
services, are in flux after the testosterone-fuelled excesses that led to financial disaster. There is a desperate
need to rebuild trust, more easily achieved if boards better reflect customers and the public.”

Several initiatives followed. Anna Mann, one of the country’s leading headhunters, established her Women
on Board Programme. lts aim is to help women obtain their first non-executive roles in the FTSE 250
companies, an effort we will watch and monitor. This autumn, evidence of sexism in the City was examined
by both the Walker Review and The Treasury Select Committee Review, and we await the outcomes of these
two published reports.

Whilst the news on the effect the recession is having on women in the UK is particularly bleak, there have
been some positive events elsewhere. In Iceland the three major banks have disbanded their boards and
reconstituted them with gender diversity in mind. One bank has 40% women board members, another bank’s
new board consists of 60% females and a third bank has now 100% women directors. Initial research on the
restructuring of these banks shows that the boards are working well, not only due to their diversity, but also
because of everyone’s willingness to try new ways of working.



INTRODUCTION

This year our report adds two new, dynamic features. First, we explore learning from other countries,

namely Norway and the Nordic countries (Norway, Sweden, Denmark and Finland) and Spain. We have
invited academic researchers from two research centres, similar to ours, to share their progress on increasing
the number of women on corporate boards in their countries.

Second we have added a supplement to our report of 100 “Women to Watch”, giving sketches of senior
women we feel should be seriously considered for boardroom appointments.

In their recent report launched at Davos in January of this year, “Groundbreakers: Using the strength of
women to rebuild the world economy”, Ernst & Young maintain that:

“There may be no quick fix to the current financial crisis, but a sure-fire, long-term resolution is to advance
more women into leadership positions and provide the right environment for new perspectives to be heard.
The evidence is clear that doing this improves corporate performance — and the numbers prove it.”

We agree wholeheartedly with that conclusion and now add our own numbers to the considerable,
irrefutable evidence.

13



2. METHODOLOGY

We accessed data on each company from many sources, including the Boardex database, annual reports

and corporate websites. The FTSE 100 and FTSE 250 listings were taken on 30th September 2009. All data
used for the main study were from the public domain. We contacted company secretaries, media or PR
contacts for information on the composition of the executive committees for the firms that did not publish such
information. We entered data into Excel spreadsheets, and used SPSS software for detailed statistical analysis.
We undertook correlation analyses to examine relationships between variables, using t-tests where appropriate
to see if means were significantly different.

Three of our sponsors provided case studies on various gender initiatives in their organizations; they are
PricewaterhouseCoopers, HSBC and Aviva. Together they demonstrate the bold steps and visible progress
that is occurring in the corporate sector.

Our colleagues in Norway and Spain provided the subsections on each of these countries. They are Dr. Celia
de Anca, Director of the Center for Diversity in Global Management, at the IE Business School, Madrid,

and Dr. Marit Hoel, Director of the Center for Corporate Diversity, Oslo. In addition, we also spoke with
various academic and practitioner experts in the field of women on boards in Oslo and Madrid.



FTSE 100 COMPANIES

3. FTSE 100 COMPANIES 2009
3.1 FTSE 100 COMPANIES WITH FEMALE DIRECTORS, 2009

This year has been an interesting one. A few months ago it looked as if we would be reporting the first decline
in women on boards since we started reporting the figures ten years ago. However, in August and September
there was a flurry of board activity and the numbers of female directors rose to finish back at exactly the same
level as in 2008. In fact, because of a decrease in the overall numbers of directors, this has led to incremental
increases in the percentages of women on boards. Yet there is a discouraging decline in the number of
companies with female executive directors (EDs), to 15. Also disappointing is a decline in the number of
boards with multiple women directors. As we reported last year, recent research increasingly suggests that

it is only when a critical mass of women in the boardroom is attained — with three or more female board
members — that real culture change can occur. In addition there is a decline in the overall number of
companies with women on boards, and once again 25 out of the top 100 - i.e. one in four companies —
have exclusively male boards. (See Table 1).

In joint top place for the 2009 ranking are Alliance Trust and Burberry. Alliance Trust was new to

the FTSE 100 last year and top of the rankings with three of its seven (43%) board members being female
(see Executive Summary main table). It is a similar story with Burberry, new to the FTSE 100 this year, and also
with three out of seven female board members. In Alliance Trust both the Chairman and the Chief Executive
are women, whereas in Burberry both the Chief Executive and the Chief Financial Officer are women.

In both companies, an additional woman holds a non-executive directorship (NED). In third place is Diageo,
with 36%, the only FTSE 100 company with four female directors (all NEDs). British Airways and 3i are in
joint fourth place with 33%, followed by Sainsburys in sixth with 30%. In addition to a female NED, 3i has a
female Chair and a female Group Finance Director. Aviva and Marks and Spencer are in joint seventh with
27% represented by three women each. One of M&S’s female directors holds an executive director position.
Astrazeneca, British American Tobacco, Cable and Wireless, and Pearson are in joint ninth place, all with
three women out of a board of twelve (25%), and Inmarsat and Intercontinental Hotels are also joint ninth with
two women on a board of eight. On Pearson’s board there is a female CEQ (first appointed in 1997) and a
female divisional CEO. Twelve of the top 14 companies have at least three female directors. A further 10
companies all have at least 20% female boards — Capita, RSA Insurance Group, Prudential, Unilever, WPP,
Admiral Group, Centrica, Experian, and Home Retail Group. Diageo and Unilever have made the greatest
leaps in the rankings since 2008, by adding two further women to their boards.

Table 1: Female FTSE Index 1999-2009

Female FTSE 100 2009 2008 2004 1999

Female held directorships 1131(12.2%) 131 (11.7%) 110 (9.7%) = 79 (6.9%)
' Female executive directorships 17 (5.2%) | 17 (4.8%) @ 17 (41%) | 13 (2.02%)
 FemaleNEDs  114(152%) 114 (149%) 93 (13.6%) 66 (10.82%)
””” Women holding FTSE directorships 113 113 9 67
””” Companies with female executive directors 15 16 13 12
””” Companies with af least one female director 75 78 69 | 64
””” Companies with multiple female directors 37 39 29 13
””” Companies with no femole directors 25 22 31 36

15



Overall, there is a disappointing decline in the number of companies with female executive directors

(EDs) to 15, with six companies either losing their female EDs or no longer being on the FTSE 100.
However, five more FTSE 100 companies have added female EDs. Whilst one of the companies (Burberry)
has moved up from the FTSE 250, four others have appointed their first female board ED. They are 3i,
Segro, Friends Provident and Eurasian Natural Resources. It is encouraging that the FTSE 100 companies
represent a spread of sectors, some of which do not have female-dominated workforces, such as oil & gas,
mining and electricity, and yet lead the way with women in their senior-most executive posts. (See Table 2).

Table 2: Profile of 15 companies with female executive directors

No. of No. of
% Female v Female
Company Board Female Executive
Directors Di
irectors

1 ALLIANCE TRUST Investment 7
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Companies =~

1 BURBERRY GROUP 43% 3 2 Food, Drug & 7
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, General Refailers ~ ©  ~

4 3i 33% 3 1 i Private Equity 9

7 MARKS & SPENCER 27% 3 1 Food, Drug & iR
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, General Refailers |~~~

8 PEARSON 25% 3 2 Media 12

14 CAPITA GROUP 22% 2 1 Support Services 9

25 ANGLO AMERICAN 18% 2 1 Mining 11

25 SEGRO 18% 2 1 Real Estate 11

29 TESCO 18% 3 1 Retail 17

IMPERIAL TOBACCO . ;

,,,,, ¥ erop Rz 1 Tebace 18

37 LLOYDS TSB GROUP 13% 2 1 Banks 15

52 FRIENDS PROVIDENT 10% 1 1 Life Assurance 10

63 | CAIRN ENERGY 8% 1 1 Utiliies, Oil, Gas &
e Hlediricity

EURASIAN NATURAL .
,,,,, ®  mesourcgs %11 Mg 12
- LIBERTY 1 0 1 1 1 1
68 INTERNATIONAL PLC 8% 1 1 Real Estate 13
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CASE STUDY: PRICEWATERHOUSECOOPERS LLP

PricewaterhouseCoopers LLP (PwC) is a network of independent professional services firms with
representation in 153 countries. The firm employs over 155,000 partners and staff and 50% of that
headcount is female. Globally however, only 15% of the partners are female, though that is up from
12% in 2006 when the firm established its global Gender Advisory Council (GAC). This international
group of 14 senior male and female leaders from a number of strategically significant territories came
into being to focus on:

* The retention and attraction of female staff
* The growth of women into leadership roles
* Ensuring that PwC is seen by our people and our clients as a leader in the field of gender diversity.

They have done this by educating and raising awareness of the business case for a better focus on
female retention and development across all countries; by raising awareness of the current state;

by researching, identifying and recommending specific actions to support leadership development
for women and improved succession planning/talent management; and by defining accountability.

The success of the GAC can be measured from a sustainability perspective by the improved retention
and progression rates of women in the firm. This stems from the fact that the GAC is a ‘one-stop-
shop’ for resources and collaboration; resources are readily available to territories across the globe
via websites and databases and the resulting awareness has led to enthusiastic take up (eg Australia
recreated the UK firm’s film on diversity and bias awareness; Canada reproduced the UK firm’s
mentoring scheme; India is recreating a version of the Australian firm’s work-life balance programme).
In fact the GAC website and blog (The Gender Agenda) has grown an international following inside
and outside the firm, and was rated number three in Google’s chart of blogs on gender.

Top level commitment combined with this knowledge-sharing and collaboration has resulted in impact
and improvements across the global PwC network. In 2009, PwC won the Opportunity Now Global
Award for the work and achievements of the GAC.
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3.1.1 CHARACTERISTICS OF FTSE 100 COMPANIES WITH WOMEN DIRECTORS, 2009

As in previous years, there are some significant differences between companies with and those without
female directors. Market capitalisation is again significantly higher (p = 0.05) in companies with women
on the board, although firms with female directors do not have significantly larger workforces. Board size
is also higher (p = 0.05), averaging 11.1 directors for companies with female directors compared to 9.5
directors for all-male boards. Similarly, the number of non-executive directors was also significantly higher
(p = 0.05) in companies with female directors (mean = 7.7 NEDs) than companies with all male boards
(mean = 6.7 NEDs).

Table 3 provides evidence of the senior roles that women now play on FTSE 100 boards, a doubling to
four of companies with women in two key roles. Alliance Trust was previously the only company with

a female Chairman plus a female executive director, but has been joined by 3i. Pearson, previously
the only FTSE 100 company with two female executive directors now shares this honour with joint rank
leader Burberry.

Table 3: FTSE 100 Companies with Women in Top Roles

Company Top Roles held by Women

ALLIANCE TRUST . Two women: Chairman, Chief Executive Officer
""" % i Two women: Chairman, Group Finance Director
B N GO Pl Tines
© LANDSECURTESGROUP  Chairman
""" ANGLO AMERICAN ~ ChiefExecutive Officer
© FRENDSPROVIDENT ~ ChiefFinancial Officer
© EURASIAN NATURAL RESOURCES ~ Chief Financial Officer
 LLOYDSTSBGROUP  Group Execufive Direcor
""" CARNENERGY ~  bExciveFinance Diredtor
””” MARKSAND SPENCER ~ Division Execufive Director
""" CAPTAGROUP  BusinessDevelopment Direclor
© IMPERIALTOBACCO GROUP  Corporate Development Director
””” TSCO  Direclor Corporafe Legal Affairs
© LIBERTY INTERNATIONALPLC ~ Division Execufive Director
""" SEGROP.C  Regional Managing Director




FTSE 100 COMPANIES

3.1.2 FTSE 100 SECTOR COMPARISONS, 2009

For a number of years we have reported which sectors have the most female directors, but it should be noted
that there are now no real differences between the sectors.

The financial sector has delivered the biggest disappointment in the past year. With the recent Treasury Select
Committee hearing and various government-led research projects, there has been considerable focus on the
financial services sector. Within the banks among the FTSE 100 companies, today just 9% of board members
are female. There are currently only five banks in the FTSE 100: HSBC who have three women on their board,
and Standard Chartered and the group now known as Lloyds Banking Group who have two women on their
boards. Barclays and Royal Bank of Scotland group have no women on their boards. These numbers of
women have fallen substantially since 2004, when there were eight banks in the FTSE 100, all of whom had
women on their boards. Not only have the actual numbers of women on FTSE bank boards gone down from
16 to just five, worryingly the percentage of women on the boards of FTSE 100 banks has significantly
decreased from 12.8% to just 9.3%. (See Table 4).

Table 4: Female directors in FTSE 100 banks

No. of banks in No. of banks with Total no. of female Percentage of female
FTSE 100 female directors directors in banks directors in banks

David Walker, a former director of the Bank of England with a career in investment banking, who is currently
carrying out a review of corporate governance for the Treasury, was recently quoted in the Independent:
“Boards aren’t golf-club committees, they are challenging environments. The climate - the culture - has to
change materially. Challenging the board environment, rocking the boat, is very important.”
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3.2. THE FTSE 100 FEMALE DIRECTORS 2009
3.2.1 WOMEN IN TOP ROLES

There has been slippage in the number of women holding key positions in FTSE 100 companies. Last year
saw the highest number of five female CEOs and three regional CEOs. Today there remain only four female
top CEOs: Cynthia Carroll of Anglo American, Dame Marjorie Scardino of Pearson, Katherine Garrett-Cox
of Alliance Trust and new to the FTSE 100 this year, Angela Ahrendts of Burberry. Drax is still headed up

by Dorothy Thompson but has moved to the FTSE 250 and Dame Clara Furse has left the London Stock
Exchange, and currently holds no executive position in a FTSE company. Of the three further Divisional

or Regional CEO positions held by women last year, just Rona Fairhead at Pearson remains. Jo Dawson,
who was a divisional CEO at HBOS is now on the executive committee at the newly formed Lloyds Banking Group
and Bridget Mclntyre, previously at RSA Group, has left and holds no executive position in a FTSE company.

On a more positive note, there is an additional female chairman this year. Alison Carnwath from Land
Securities Group joins Lesley Knox, of Alliance Trust and Baroness Sarah Hogg, of 3i. There are also now five
companies whose chief financial officer is female, three of whom are newly appointed this year. They are
Julia Wilson at 3i, Evelyn Bourke at Friends Provident and Zaure Zaurbekova at Eurasian Natural Resources,
joining Stacey Cartwright at Burberry and Jann Brown at Cairn Energy.

Whilst the numbers of female directors has remained constant this year, the percentages continue to increase
incrementally, due to the declining number of available board directorships. The current percentage of FTSE
100 directorships held by women is 12.2%, and the percentage of executive directors has risen to 5.2%.
The number of women holding these 131 positions remains at 113.

3.2.2 RECENT TRENDS IN FTSE 100 BOARD COMPOSITION

This year saw a continuation of the trend of decreasing numbers of overall executive director positions,
following the Higgs review recommendations on a better balance between executive and non-executive
directors. Once more, the number of executive directorships and total directorships are the lowest since
1999. With 330 executive directorships, this is a decrease of 49% since 1999, and hence the competition

for executive directorships is keener than ever. (See Table 5). Sixty-one percent (up from 53% last year)

of companies now have only one, two or three executives on the corporate board. In contrast to the trend
of the previous years, this year saw a decrease in the number of non-executive directorships in the FTSE
100 companies, from 1,116 to 1,078. In the past decade, this is where women have been making progress.
This decline in the NEDs for the first time may either be a sign of the economic times, and/or an indication
that boards feel they have reached the equilibrium point with the correct ED/NED balance.

Table 5: Composition of Boards 2009

Female FTSE 100

Total FTSE 100 NEDs 748 763 712 610
Total FTSE 100 Executive Directors 330 353 418 645
Total FTSE 100 Directorships . 1078 1116 1130 1255
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FTSE 100 COMPANIES

3.2.3 WOMEN HOLDING MULTIPLE DIRECTORSHIPS

In 2009, similar proportions of men and women directors hold one or two seats on the FTSE 100 boards.
Four women (3.5%) hold three FTSE 100 directorships (Mary Francis, Sarah Hogg, Christine Morin-Postel
and Susan Murray). This compares with 13 men (1.6%) who each hold three FTSE 100 directorships.
Interestingly, for both men and women, there has been a decline in the percentage of directors holding two
seats and an increase in those holding three seats. This might suggest that some organizations are going for
a “safe pair of hands” from the elite pool of extremely experienced directors. Obviously, this does not help
expand the talent pool.

Table 6: Multiple Directorships

FTSE 100 Boards D.T°'°' 2 Seats 3 Seats

irectors
Male Directors 833 88.4%(736) 9.8%(82) = 1.6%(13) = 0.2%(2)
Female Directors 113 87.6%(99)  8.8%(10) | 3.5%(4) 0

Rona Fairhead, Val Gooding, Alison Carnwarth, Ruth Markland, Helen Alexander, Cynthia Carroll, Laurence
Danon, Penny Hughes, Kate Nealon and Karen Segundo all hold two FTSE 100 seats. Fifteen of the women
FTSE 100 directors also hold FTSE 250 directorships, of these Kathleen O’Donovan and Lesley Knox hold two.
(See Table 6).

3.2.4 FEMALE FTSE 100 DIRECTORS’ AGE AND TENURE

The women directors are over two years younger (p = 0.05) than their male peers, with an average age of 55,
compared to 57.3 for male directors. The women also have significantly shorter tenure (p = 0.05). (See Table 7).
(Age averages are based on 1,065 directors for whom the information was available.) There is a slight
decrease in the gap between the ages of men and women over the past three years, from three years to 2.3
years, something to watch in the future.

Table 7: Age and Tenure

TENURE
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3.2.5 FTSE 100 DIRECTORS’ NATIONALITY AND ETHNICITY

Fortunately, this year has seen a small increase in the number of female directors from minority ethnic groups.
There are 11 women (9.7% of female directors), and all but one are non-executives. Zaure Zaurbekova,

a Kazakh national at Eurasian Natural Resources, is the only executive director. There are no British nationals
among this group of female directors. At WPP, Lubna Suliman Olayan is a Saudi national, and Orit Gadiesh
is American. Michele Hooper of AstraZeneca is African-American, as is Deborah Lathen of BT Group and Ann
Fudge at Unilever. Hixonia Nyasulu at Unilever and Dr. Mamphela Ramphele at Anglo American are both
South African nationals. Ying Yeh at Intercontinental Hotels and Euleen Goh at Aviva are both of Chinese
descent, and Dambisa Moyo at Sabmiller is Zambian.

With 44 directorships held by individuals coming from non-European ethnic backgrounds (down from 47
last year), the overall proportion of ethnic minority male and female directors in the FTSE 100 has
decreased to 4.1%. The two largest minority groups of non-European descent are from the Indian
sub-continent (14 people), and from Africa (14 people). There are six directors each of Middle-Eastern

and Chinese/Japanese origin and four directors from Central Asia. Seven of the 33 men are known to have
British nationality.

Examining the nationality of directors (89% reported), we find that 66% of all FTSE 100 male directors
compared to 55% of female directors have UK nationality, with a further 13% of males and 14% of females
having European citizenship. North Americans (USA and Canada) hold 12% of the male directorships but
25% of the female directorships.

3.2.6 THE NEW FTSE 100 DIRECTOR APPOINTMENTS 2009

To ensure that current selection of new directors is addressing the need for gender diversity, in addition to
measuring the total number or status quo of female dir